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Abstract  
The study examined the availability of career counselling services among university students and its relationship to their 
acquisition of entrepreneurship skills to curb graduate unemployment. Three research questions and hypotheses guided the study 
in three universities in Nigeria. A sample of 400 final year students in each of the institution was used in the survey design. 
Relevant statistical tools t-Test and Correlation test were used to analyze the data. The correlation test results shows there is a 
strong positive relationship between career counselling and entrepreneurial development skills of final year undergraduates in 
Nigeria. The study recommends that guidance counselors be posted to well-equipped counselling centers in the universities to 
help with entrepreneurial development skills. 
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Introduction 
There are different types of counselling - including career (vocational), marital, personal-social and educational 
counselling, among others. Guidance and counselling is ubiquitous for it exists everywhere human beings are found. 
Most final year students of Nigerian universities are in the exploration stage of career development theory by 
Donald Super. This stage which is between 15 and 24 years (Shertzer and Stone, 1981) is when adolescents and 
young adults explore different occupational alternatives and match with the knowledge acquired about various 
occupations. Therefore, it is a critical period when career counselling is needed since career counselling is the 
process of assisting individuals in the development of a lifelong work, focusing on workers' role and interactions 
with other life roles (Neck, 1997). In career counselling, the counsellor helps the undergraduates through proper 
orientation and current global trends in the world of work. Students also need counselling on the dignity of labour 
and entrepreneurial characteristics such as determination, need for achievement, taking initiative, calculated risk 
taking, creativity and innovativeness, and leadership among others. 
National Career Development Association (NCDA) (1997) defines career counselling as the process of assisting    
individuals in the development of a life-career with focus on the definition of the worker role and how that role 
interacts with other life roles.  According to Kolo (1999), career is a lifelong sequence of work, educational and 
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him satisfaction throughout life.  Career counselling can therefore be seen as the process of assisting prospective 
job trainees (students and apprentices) make useful career decisions that may enable them to make appropriate 
career choices or adjustments which will bring about satisfaction throughout their life span. According to Akinade 
(2005), the purpose of career counselling includes: Identification of personal preferences, exploration of career 
options, collection and collation of data about careers, making decisions about careers, implementing change from 
the present situation and assisting with employment seeking or job application issues (P.21). In order to achieve the 
above purposes and for the counsellees to have satisfying work life, they must be equipped with entrepreneurial 
skills.As Ikeanyionum (2006),puts it, -
esteem, communication and computer applications. In the view of Ahwireng (2011) skills associated with 
entrepreneurship include technical skills, specific operation technology, communication, interpersonal relations, 
presentation and assertiveness. Looking at the skills needed for entrepreneurship development, the importance of 
training is quite glaring. This training is a form of education, hence the need to study the relationship between career 
counselling and entrepreneurship development skills. Thus background reveals that career counselling is crucial to 
skills development in entrepreneur especially young undergraduates. 
 
An entrepreneur can be defined as one who undertakes innovations, finance and business acumen in an effort to 
achieve. According to Anyakoha (2006), the entrepreneur is one who chooses or assumes risks, identifies business 
opportunities, gathers resources, initiates actions and establishes an organization or enterprise to meet such demand 
or market opportunity. This definition shows that the entrepreneur is seen as an independent, self-sufficient 
individual who is willing to face whatever comes up as a result of the decision being taken. So it can be inferred that 
an entrepreneur is one who has decided to start a personal business which is profitable. The mind is made up to put 
into maximum use all the abilities and potentials at their disposal.  The word entrepreneurship is derived from the 
process of discovering new ways of combining resources. Brockman (2011) asserts that one need to sharpen 
ent  
 
Skills associated with entrepreneurship are technical skills, specific operation technology, communication and 
interpersonal relationships. Entrepreneurship development of undergraduates may curb unemployment, for 
graduates who acquire entrepreneurship skills can become entrepreneurs. According to Gibson (2001) 
entrepreneurship is the using of private initiative to transform a business concept into a new venture or to grow and 
diversify an existing venture or enterprise with high great potential. In his view, Henry (2003) views 
entrepreneurship as the engine driving the economy of nations, creating new industries, young entrepreneurs, 
employment and wealth. Hence the need to study entrepreneurship development skills and career counselling of 
final year students comes into focus for Duncker (2005) posits that entrepreneurship development is a process of 
enhancing entrepreneur skill and knowledge through structured training and institution building programmes.  
 
Problem of the Study 
 
The issue of white-collar-job syndrome probably due to insufficient career counselling and entrepreneurship 
education, is one of the major causes of graduate unemployment in Nigeria. The thought of government employment 
appears to have beclouded the idea of creativity and innovation in Nigeria. The man that the Nigerian society 
respects and recognizes today is apparently the man who works in the office as a civil or public servant. Most 
graduates from the university who, by virtue of their professional training ought to be employers of labour would 
prefer government services. For instance, it is expected that many of our youths who have successfully graduated 
from higher institutions as engineers, architects, doctors, surveyors, accountants and other professionals should 
make an effort towards self-employment but the reverse is the case. This is due to the fact that many lack the dignity 
of labor. They do not place worth on anything they could do to earn a living. Many of them prefer government paid 
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government service, appears to have resulted in mass unemployment, since government resources cannot be 
overstretched. Ac
more meaning in education and life. We will reach a stage, and very soon too, where our youths will create jobs for 
themselves and not necessarily roam government of
obvious that when professionals become self-employed, they will in turn take the position of employers of labour, 
thereby contributing towards the effort of government at reducing unemployment to a tolerable level.The attitudes of 
some employers of labour towards employment also contribute to the unemployment of graduates. According to 
Dabalen and Oni (2000), there are two contrasting opinions by social analysts regarding the poor attitude of 
employers towards the employment of university graduates. The first opinion holds that unemployment exists not 
because there are no vacancies but because most applicants lack basic competencies required for optimum 
performance, or because they have acquired degrees and certificates in areas that the demand for labour are either 
very low or non-existent. This view tends to shift the cause of unemployment to the education sector, which failed to 
identify the current competencies required in the labour market. The world economy is dynamic and may require 
new and professional skills in order to meet with the demands of the new millennium. The need for curriculum 
developers to be very proactive becomes very obvious in the present circumstance. Hence, the need for the work 
study program in our institutions to equip the undergraduates with professional skills. 
 
The second opinion holds that curriculum developers and the entire educational system should receive little or no 
blame for the rate of unemployment. The critical issue in their opinion is the lack of strong and consistent demand 
for labour. In other words, vacancies exist in almost every sector of the economy but employers of labour prefer to 
employ few staff for the purpose of maximizing profit. The resultant effect of such attitude is that the few staff is 
often overworked and overloaded with responsibilities, which puts efficiency at stake. This paper feels that one way 
of addressing the attitude of employers of labour, is professional counselling of employers on the proper ways of 
achieving the goals of their organizations. The Prospective employees equally require counselling for self-
employment and professionalism. Furthermore, the poor orientation of workers towards their jobs is another serious 
reason for massive unemployment in Nigeria. It is apparent that if government establishments and corporations have 
expanded with a corresponding increase in income generation, the issue of unemployment would have been well 
addressed. Unfortunately, there is seemingly a very poor orientation of employees towards their responsibilities. 
inefficiencies and lack of commitment to duties appear to have caused a great decline in government establishments. 
For instance, government owned breweries, cement factories and transport services, to mention but a few, have 
always recorded low output and therefore, could not pay regularly, staff salaries. The poor orientation to duty is one 
of the reasons for the privatization of some of our industries and establishments. Such poor orientation cannot allow 
for expansion of any establishment. It is obvious that companies and industries are established for profit making. 
Since no substantial profit is being made in organizations, the question of employment of new staff would not arise. 
Rather, the interest of management would be to rationalize or downsize the existing workforce so as to remain alive. 
Such actions would always result in further unemployment. 
 
Common knowledge holds it that individuals derive more satisfaction when they make realistic career choices. 
Exposing students or prospective employees to the present reality of the world of work therefore, becomes a 
necessary task that must be done. It requires a sensitization on the different job opportunities available, appropriate 
training and skills required for such jobs; aptitude, personality and hobbies necessary throughout life for such jobs. 
Sensitization could be done by professional career counsellors and institutional management through conferences, 
seminars and workshops. 
 The study is aimed at investigating, the relationship between career counselling and entrepreneurship 
development skills of final year students with the intent of curbing graduate unemployment through acquisition of 
entrepreneurship skills. 
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Purpose of the Study 
 
The specific objectives of the study are to: 
1. Assess the level of entrepreneurship development skills of final year university students in Nigeria. 
2. Determine how final year students get entrepreneurship development skills in Nigeria. 
3. Investigate the relationship between career counselling and entrepreneurship development skills of final year    
students in Nigeria 
 
Research Questions 
The research seeks to answer the following research questions: 
1. What level of entrepreneurship development skills have final year students in Nigeria received? 
2. How do final year university students in Nigeria get entrepreneurship development skills? 
3. What is the relationship between career counselling and entrepreneurship development skills of final year 
university students in Nigeria? 
 
Research Hypotheses 
The following hypotheses were formulated to guide the study: 
1. There is no significant mean difference in level of entrepreneurship development skills received between male    
and female university final year students.  
2. There is no significant relationship between career counselling and entrepreneurship development skills of 
final year students in Nigeria. 
3. There is no significant mean difference between male and female in the relationship between career 
counselling and entrepreneurship development skills of final year university students in Nigeria. 
 
Methodology 
 
Area of the study 
The area of the study is North Central Nigeria. The study was conducted in three universities within three states 
located in the central part of Nigeria. The universities are University of Agriculture, Makurdi; Benue State 
University, Makurdi and Nassarawa State University, Keffi. 
 
Population and Sample Size 
The population for the study is the final year university students in three universities in the North Central Nigeria. 
The population of final year students in the three universities is estimated to be 4,500. A sample of 1200 respondents 
consisting of 400 final year undergraduates each was selected from  the three universities using purposive random 
sampling. 
 
Research Design 
The design of the study was survey design. In this design, a representative sample of the population was studied 
by selecting and studying samples chosen from the population to discover the interrelations of variables, that is,the 
relationship between career counselling and entrepreneurship development skills of Nigerian final year 
undergraduates. 
 
Instrumentation 
The instrument named - Career Counselling and Entrepreneurship Development Inventory (CCEDI) was 
developed by the researchers. The instrument was content and face validated by two experts in Counselling 
Psychology from Benue State University and University of Agriculture, Makurdi -Nigeria. Items which were not 
relevant to the topic were dropped and those which were needed for the study were added. The instrument is in four 
sections with nineteen items  A, B, C and D. Section A is the Bio data with three items, B is on career counselling 
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with five items, C is Business ideas and had five items while D which is on Entrepreneurship development skills 
assessment had six items. The instrument reliability is .75 by Cronbach alpha using the split half method. 
 
Method of Data Analysis 
Descriptive statistics of percentages were used to answer the research questions while the research hypotheses 
were tested using inferential statistics such as t-Test and correlation statistics.  
 
Results 
 
Three research questions were answered and three hypotheses tested using percentages, t-test and correlation 
statistics respectively. The results are presented in the following Tables: 
 
Research Question One: What level of entrepreneurship development skills have final year students in Nigeria 
received? 
 
Table 1: Levels of Entrepreneurship Development Skills Received 
 
Well-developed/Developed                            Underdeveloped/Well underdeveloped 
Male                        492   (41%)                                                    Male                                         192           (16%) 
Female                    360   (30%)                                                   Female                                     156            (13%) 
Total                       852    (71%)                                                      Total                                         348           (29%) 
 
Table 1 revealed the level of entrepreneurship development skills received to be 71%. 
 
Research Question Two: How did the final year university students in Nigeria get entrepreneurship development 
skills? 
 
Table 2: Sources of Business Ideas 
 
Career counselling                       Books, lectures, etc. 
Male           84 (7%)                                      Male       600 (50%) 
Female      120 (10%)                               Female    396 (23%) 
Total         204 (17%)     Total        996 (83%) 
 
 
 
Table 2 shows that the final year students got entrepreneurship development skills through career counselling, 
books, lectures, etc 
 
Research Question Three: What is the relationship between career counselling and entrepreneurship development 
skills of final year university students in Nigeria? 
 
Table 3: Final Year Undergraduates and Career Counselling 
  
Well received/Received                     Not received/Not well received 
Male       396   (33%)                                          Male       288 (24%)      
Female    288 (24%)                                      Female   228 (19%)    
Total       684 (57%)                              Total       516 (43%) 
 
 Tables 3 and 1 show  that 684 (57%) of the final year undergraduates had well received/received career counselling 
while 852(71%) had well developed/developed entrepreneurship skills. 
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Research Hypotheses: 
Ho1 There is no significant mean difference between male and female in the relationship between career counselling 
and entrepreneurship development skills of final year students of Nigeria. 
 
Table 4: T-test Analysis of the Mean Difference Between Career Counselling and Entrepreneurship Development Skills  
 
Variables        N              x              SD               df             tcal                p                   Remarks 
Male          396         1.455        0.8919                      682          75.22       >.05                    Rejected 
Female       288        1.421        0.4941  
 
Table 4 shows that male undergraduates x =1. 455 while x=1. 421 for the female ones. This difference is a little bit 
significant. Therefore; the null hypothesis 1 is rejected. 
 
Ho2 There is no significant relationship between career counselling and entrepreneurship development skills of final 
year students. 
Table 5: Correlation Showing Relationship between Career Counselling and      Entrepreneurship Development Skills  
 
Career (X)    Entre (Y)        N    X2 Y2 XY r    Remarks 
684   852                1200 467856 725904 582768 1   Rejected 
 
 
The calculation of Pearson r using the Raw score method gave a value of 1.00.So there is a strong positive 
relationship between career counselling and entrepreneurial development skills of final year undergraduates in 
Nigeria. Therefore, we reject the null hypothesis. 
 
 Ho3   There is no significant difference between male and female final students in level of entrepreneurship 
development skills received.  
 
 
Table 6: t-test Analysis of the Difference between Male and Female Level of Entrepreneurship Development Skills 
 
Variables   N      X    SD df tcal  P          Remarks 
Male  492 1.830 0.3758 850 100.02 >.05  Rejected 
Female 360 1.430 0.4953    
 
Table 6 shows that the female undergraduates x=1. 430 as against x=1. 830 of their male counterparts with t=100. 
02, df=850 at p = .05. Hence, hypothesis 3 is rejected. 
 
Discussions of Findings 
From the results in Tables 1 and 3 it could be observed that 684 (57%) of the final year undergraduates had well 
received/received career counselling while 852(71%) had well developed/developed entrepreneurship skills. This 
finding is supported by Akinade (2005) about the purpose of career counselling. It therefore follows that career 
counselling plays a key role in entrepreneurial development. The source of business ideas in Table 2 shows that the 
final year students got entrepreneurship development skills through career counselling, books lectures etc. Agbe  
and Agbe (1999) in emphasizing the importance of education which involves counselling, reading books and 
lectures affirms this point. 
 
The calculation of Pearson r using the Raw score method gave a value of 1.00,so there is a strong positive 
relationship between career counselling and entrepreneurial development skills of final year undergraduates in 
Nigeria. Therefore, we reject the null hypothesis of no significant relationship between career counselling and 
entrepreneurship development skill. This result agrees with the assertions of NCDA (1997),Agbe & Agbe (1999) 
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and Akinade (2005) about career counselling. Career counselling actually helps individuals to make informed 
choices about their lifelong work. Anayakoha (2006) and Ahwireng (2011) also support this finding by their 
discoveries on entrepreneurship. For one to be an entrepreneur one needs certain skills and characteristics. The 
differences between males and females in career counselling and entrepreneurial development skills are not much. 
Though some difference exists, it could be due to the fact that the males outnumbered the females even in their 
universities. The results show there is a significant difference between male and female in the relationship between 
career counselling and entrepreneurship development skills. It also shows that there is a difference between male 
and female in level of entrepreneurship development skills. 
 
Counselling Implications 
 
Parents and teachers equally require much sensitization because, in most cases, they influence the choice of 
career of their wards for economic, social or political motives. They need to be encouraged to allow their wards 
make independent choices of careers that may bring eternal satisfaction to them. 
There is no gainsaying the fact that human behavior and the circumstances that propel certain behaviors, differ 
from one individual to another. It is therefore pertinent that career counsellors should arm themselves with 
appropriate modern career theories that will enable them assist individuals with career difficulties; arrive at the 
understanding and solution to their problems. Some of the theories include trait and factor or matching theory; 
decision theory, situational theory, personality theory and developmental theory to mention but a few (Agbe&Agbe, 
1999). Career counsellors are needed now than ever in our educational system.  
Recent changes in the world system appear to have shown that certain courses are no longer relevant. Some 
courses seem to be dead-end courses which have little or no relevance to the economy. The urgent need to review 
the school curriculum to meet with the present economic reality becomes very pertinent. If training is directly 
related to the industrial demands of the present dispensation, the question of unemployment due to inadequate 
training becomes history (Schaefer &Lamm, 1999). 
 
Recommendations 
 
There is no doubt that government alone cannot be saddled with the responsibility of employing the teaming 
number of graduates in Nigeria. This paper suggests that professionally skilled graduates be encouraged through the 
National Directorate for Employment to be self-employed and to grow into becoming employers of labour. 
This paper suggests that all universities in Nigeria should include a compulsory entrepreneurship education in the 
curriculum. Since vacancies in public and private sectors have become very limited, a proper training in 
entrepreneurship may go a long way to helping graduates not to rely solely on government paid jobs but seek ways 
of becoming employers of labour.  Universities are encouraged to take a bold step of including the laudable 
programme of entrepreneurship education in their curriculum by setting up entrepreneurship development centres in 
their campuses. The establishment of counselling and human development centres in the universities will also help 
in strengthening entrepreneurship education, for such centres usually organise a one week orientation for new 
students with talks on entrepreneurship. 
 
Conclusion 
 
 This paper calls for a vigorous War Against Graduate Unemployment (WAGU). Graduates could be assisted 
through the aforementioned recommendations to get out of their predicaments. Exposing students to proper career 
counselling will go a long way to reducing the over dependence on the government for employment. The need to 
boost entrepreneurship education has become more imperative in this dispensation where existing vacancies in 
public and private establishments appear to be too slim to accommodate the teaming unemployed graduates. 
Students should be encouraged from the beginning to consider self-employment as a plausible option because 
government establishment is already saturated. 
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